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5 Summary
(1) Classification of the services to be p

rocured : 71, 27
(2) Nature and quantity of the services to
be required : Human Resources Managemen
t System 1 Set
(3) Type of the procurement : Require
(4) Basic requirements of the procurement :
A. The Human Resource Management System
must have effective support functions
for personnel and salary which based
for personnel management within our un
versity.

* The system must be able to perform the



following operations for more thanl2,
000 constituent members (employees wit
h a fixed retirement age, fixed-term e
mployees, part-time employees, and oth
ers). e.g.)Management of various perso
nnel information including the issuanc
e of personnel transfers, monthly sala
ry calculations, end-of-term allowance,
diligence allowance, various allowanc
es, monthly calculation of National Pu
blic Service Mutual Aid Association an
d Social Insurance, difference calcula
tion, year-end adjustment, etc.

* The system must be able to manage the
Indivisual Numbers (My Number) of more
than 40,000 employees (including reti
rees) and use them for tax and insuran
ce procedures.

 These various personnel data which reg
istered on the system must be able to
link to other systems used by our Univ
ersity.

- The system must be a public cloud capa

ble of centrally managing these above



functions.
B. The system must have an architecture
backed by the latest technology and b
e a highly advanced open system that m
eets the current technological trends.
C. The system vendor must give us suffi
cient maintenance support to operate i
n good condition anytime and to ensure
safety against external threats.
(5) Time limit for the submission of the r
equested material : 17:00 8 May, 2025
(6) Contact point for the notice : ISHIBAS
HI Tsukasa, Service Procurement Section,
Procurement Division, Finance Departmen
t, Kyushu University, 744 Motooka Nishi-
ku Fukuoka-shi 819 —0395 Japan, TEL 092—
802—2367 E-Mail:zakekimu@jimu.kyushu-u.

ac.jp



